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· Affirmative Action Programs
EEO UPDATE 1121:  BURGER KING PAYS $400,000 FOR SEXUAL HARASSMENT
Problem:  When were your employees last informed of how to file an internal discrimination complaint?  A recent proposed consent decree between the EEOC and Midamerica Hotels Corp. and North West Development Company, two companies who together own thirty seven Burger King Franchises, will require the employers to pay a total of $400,000 to seven teenage female employees who alleged sexual harassment by their store manager.  The teens allege the manager subjected them to unwelcome touching, sexual comments and requests for sexual favors.  According to the Plaintiffs, they were never informed of their rights or of the Company's grievance procedures.  The Plaintiffs claim they informed the store's Assistant Manager as well as the District Manager but nothing was done.  Several weeks passed before they contacted the corporate office and a short investigation followed.  Thereafter the accused was allowed to resign his position, and later the Assistant Manager was promoted.  Besides payment to the Plaintiffs, the employers have agreed to conduct extensive EEO training, revise EEO policies, provide a toll free complaint line and rehire one of the female employees affected.

Solution:   Establish a thorough EEO plan.  Make sure all employees know what the organization's grievance procedure is and how to use it.  Review and revise the EEO policy each calendar or fiscal year.  Make sure the policy and procedures for internal filings cover Federal, State and local laws and regulations.  It is recommended that these policies be distributed by hardcopy rather than electronically and that the organization obtain a signed acknowledgement from each employee.  When employers are accused of liability based on EEO issues, it is much better to have a recent copy of the signed EEO policy statement than one from fifteen years ago when the employee was first hired.
Some of our Clients

- State of Florida Dept of Transportation

- Ivax Pharmaceuticals

- McArthur Dairy

- Bank United

- VITAS Hospice Services, L.L.C.

- All American Semiconductor, Inc.

-Department Of Veterans’ Affairs & Indian Health Services

-Fairchild Semiconductors

-Concurrent Computer Corporation

-Miami Children's Hospital

-Verifone, Inc.
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