EEO UPDATE LETTER 1081

 SENIOR MANAGERS ON WALL ST. FIRED FOR ALLEGED HARASSMENT OF A COWORKER IN A BAR AFTERHOURS- Two investment bankers from J.P. Morgan Chase were fired after a coworker accused them of sexually accosting her in a bar after work.  (New York Times, Business Section, 2 Wall St. Firings Said to Be Linked to Harassment, March 7, 2003).  Other employees who were present supported her allegations that the two men pressed up against the women, sandwiching her between them.  The incident illustrates a trend in corporations taking a zero tolerance policy to sexual harassment both in and outside of the workplace.  What makes this situation unique is that Brokerage firms have often had reputations as places where such behavior goes unpunished.  Both Merrill Lynch and Smith Barney settled class actions for female brokers and the EEOC is currently suing Morgan Stanley for similar charges.  

LESSON:  EMPLOYEES MUST BE INFORMED THAT THEIR CONDUCT OUTSIDE OF WORK CAN BE SCRUTINIZED- Employers must inform employees that even their conduct outside of the workplace may be considered discriminatory when interacting with coworkers and/or subordinates.  The more egregious the conduct, such as a sexual assault, the more likely it is that the conduct could create a hostile work environment for the victim if they had to interact with the accused in the workplace.  However, even less serious conduct that is nonetheless discriminatory could develop into a workplace issue that should be addressed by the company.

ACTION PLAN:  DISSEMINATE EEO POLICIES THAT INCLUDE CONDUCT OUTSIDE OF THE WORKPLACE- Review your company’s EEO policies to ensure they include notice of conduct outside of the workplace and work related activities.  Remember, many employees will also socialize together outside of work and a simple reminder to them that their behavior could provoke disciplinary action in most cases should suffice.

EEO CONSULTANTS' HELP DESK- EEO Consultants provides initial consultations and basic technical assistance over the phone or via e-mail free of charge.  To get a free review of your current policies and/or procedures, simply forward them to eeoconsultants

HYPERLINK "mailto:cindym@eeoconsultants.com"
@eeoconsultants.com, fax to 954-938-4436 or call 954-938-4432.  You can also visit our website at www.eeoconsultants.com.  Beyond the basic consultation and technical assistance we will provide you with time estimates and a low cost fee to fit within all budgets.  EEO Consultants provides periodic updates on equal employment opportunity and information on upcoming networking meetings related to equal employment opportunity.  You can subscribe or unsubscribe to this mailing list at any time by indicating, "subscribe" or "unsubscribe" in the subject line and emailing to eeoconsultants@eeoconsultants.com .  If you experience technical difficulties such as receiving numerous copies of the same update, please contact us immediately to correct the problem.  This article is intended for informational purposes only and should not to be interpreted as legal advice or counsel.  This article may be reproduced unedited in your company publication and may also be passed on to others.  Please cite the source as Cindy Mattson, President & CEO, EEO Consultants, Inc.
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