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WRONGFUL DISCHARGE OF AT-WILL EMPLOYEE-An Oregon Court affirms a verdict for an at-will employee where the female employee refused to make a false sexual harassment claim against a fellow employee whom the supervisor wanted to fire. The male employee had touched the female's arm and told her she was violating a dress code by wearing a sleeveless blouse. The supervisor then informed the female that she had been sexually harassed. The female did not want to pursue the claim and the supervisor began retaliating against her telling her to cooperate or she would be fired.
If you would like more information on wrongful termination in at-will employment or sexual harassment, please contact us at:EEO Consultants, Inc. at (305) 532-4887 or see our website at www.eeoconsultants.com.
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