EEO UPDATE LETTER 1044
$1 MILLION FOR DEFAMATION AWARD AND $500,000 FOR RACIAL DISCRIMINATION CLAIM: An African American Athletic Director's jury award of $500,000 on a race bias claim and $1 million defamation suit has been upheld by the Washington Court of Appeals (McGraw v. Green River Cmty. Coll., Wash. Ct. App., No. 47043-4-1, unpublished opinion 12/3/01).  The Plaintiff alleged that he was treated differently than white coaches, and that when he complained about racial graffiti around the campus, the cleanup efforts took weeks to begin and did not continue requiring him to organize the cleanup himself.  Additionally, when he tried to recruit players from traditionally black school programs, the dean tried to discourage it saying that the black students would not be comfortable at the school.  Finally the Plaintiff was removed from the recruiting committee and fired from the position.  Thereafter, the school filled his position with a white coach who was installed on the recruiting committee.  The school stated that the reason he was fired was because he allowed an academically ineligible player to play basketball and made public comments to that effect.
LESSON: BE CAREFUL WHAT YOU SAY- Defamation is another liability companies may face in employment law cases.  Besides making public comments, potential employers calling for references can create a problem for many managers who do not understand what can and cannot be discussed in a  terminated employee's reference call.
ACTION PLAN: EMPLOYEE DISCHARGE TRAINING- Train all employees who may be responsible for handling employee discharge documentation and discussing a former employee's job performance etc. with future employers and/or the press.  Have employees attend a hiring and firing training course to hone their knowledge and skills on proper handling of terminated employees both at an exit interview and regarding any reference calls they may receive.  
EEO CONSULTANTS' HELP DESK- EEO Consultants provides initial consultations and basic technical assistance over the phone or via e-mail free of charge.  To get a free review of your current policies and/or procedures, simply forward them to eeoconsultants

HYPERLINK "mailto:cindym@eeoconsultants.com"
@eeoconsultants.com, fax to 305-532-4347 or call 305-532-4887.  You can also visit our website at www.eeoconsultants.com.  Beyond the basic consultation and technical assistance, for tasks requiring less than two hours work we charge $3 per minute.  For larger assignments, we'll provide you with time estimates and a guaranteed maximum fee.  

EEO Consultants provides periodic updates on equal employment opportunity and information on upcoming networking meetings related to equal employment opportunity.  You can subscribe or unsubscribe to this mailing list at any time by indicating "subscribe" or "unsubscribe" in the subject line and emailing to eeoconsultants@eeoconsultants.com .  If you experience technical difficulties such as receiving numerous copies of the same update, please contact us immediately to correct the problem.  This article is intended for informational purposes only and should not to be interpreted as legal advice or counsel.  This article may be reproduced unedited in your company publication and may also be passed on to others.  Please cite the source as Cindy Mattson, President & CEO, EEO Consultants, Inc.
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