EEOC SUES RESTAURANT FOR FIRING AN EGYPTIAN MANAGER IN AN APPARENT 9/11 BACKLASH DISCRIMINATION CASE- The U.S Equal Employment Opportunity Comission (EEOC) has filed suit against an upscale seafood restaurant in Houston for national origin discrimination when they fired their Egyptian general manager. Karim El-Raheb was let go shortly after the terrorist attacks of September 11th, because the owner speculated that his Middle Eastern appearance was the cause for the decline in sales at the restaurant. Prior to his actual firing, the owner also openly suggested that Raheb change his name to “something latin” and that with his looks, he could get away with passing for Hispanic.  The EEOC is aggressively litigating these types of  post 9-11 backlash discrimination cases. Nearly 100 cases related to 9-11 employment discrimination have been awarded collectively $1.4 million.

LESSON:  National Origin discrimination violates Title VII of the Civil Rights Act of 1964, which protects employment discrimination based on race, color, religion, sex and national origin, and protects employees affected by such retaliation.  Middle eastern Americans must be treated equally or the same discrimination findings will be found.  Good luck!

ACTION PLAN:  Be sure that your company has a solid anti-discrimination policy that has been rolled out and communicated to all management and staff. Conduct training sessions on and cultural sensitivity and managing and working in a diverse workplace environment 

