EEO UPDATE LETTER 1116


The EEOC's Denver District Office alleged that Phase 2 Co., based in Fort Collins Colorado subjected its Mexican employees to a hostile work environment based on their national origin,  EEOC v. Phase 2 Co.No. 03-N-1911 (D. Col. June 1, 2004).  The Mexican employees were purportedly called "lazy," "stupid," and "wetbacks," among other racial and ethnic slurs.  The suit claims the Mexican employees were treated differently than other similarly situated non-Mexican workers including: (1) not being permitted to use certain restrooms or elevators that other workers were allowed to use; (2) not being permitted to take breaks in the supervisor's trailer; and, (3) told they must bring their own water to the worksite while others were provided with water and allowed to take breaks in the trailer.  Further, the Mexican workers claimed that after staging a peaceful protest they were terminated.  A consent decree was issued wherein the Defendant will pay a total of $750,000.00 in damages.
LESSON & ACTION PLAN: 'DISCRIMINATION IN CONDITIONS OF EMPLOYMENT' - Make sure your front line managers are aware that it is not only discrimination in hiring and placements that can cause liability.  Simply treating employees differently can create an inference of discrimination.  Conditions and treatment are also protected employment actions and Companies should ensure ALL employees are treated equally.
HELP DESK- EEO Consultants provides basic technical assistance over the phone or via e-mail.  You can reach us at eeoconsultants@eeoconsultants.com or by fax at 954-832-0547,  or you can call us at 954-832-0546.  You can also visit our website at www.eeoconsultants.com.  EEO Consultants provides periodic updates on equal employment opportunity and information on upcoming networking meetings related to equal employment opportunity.  You can subscribe or unsubscribe to this mailing list at any time by indicating, "subscribe" or "unsubscribe" in the subject line and emailing to eeoconsultants@eeoconsultants.com . This article is not intended to be used as legal advice.  The article may be reproduced unedited in your company publication and may also be passed on to others.  Please cite the source as Cindy Mattson, President & CEO, EEO Consultants, Inc.
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