EEO UPDATE LETTER 1110

$550,000 FOR MUSLIM WORKERS CALLED “TERRORISTS” AND “THIEVES” BY CO-WORKERS: A Consent Decree was recently signed between the Barber Dealer Group, a network of car dealerships in California, and the Equal Employment Opportunity Commission (EEOC) resolving a federal lawsuit alleging constant harassment of seven Muslim employees including public ridicule of their national origin and religion.  (EEOC v. Fairfield Toyota, Barber Dodge, CIV. S-03-0657 GEB GGH).  The suit also alleged constructive discharge and retaliation.  
LESSON & ACTION PLAN:  NATIONAL ORIGIN & RELIGIOUS COMPLAINTS ON THE RISE- Employers might want to remind employees that the right to be free from harassment covers all nationalities and faiths, and make sure that EEO training programs include the Muslim religion and National Origin.  The aforementioned harassing behavior allegedly occurred prior to 9-11 but according to recent statistics distributed by the EEOC there has been a rise in National Origin complaints which are now one of the fastest growing types of complaints filed.  The Commission noted that there has been a 28% increase since 1990.
