EEO UPDATE 1114
SEX DISCRIMINATION AGAINST MEN: A family dining and entertainment chain, Jillian's Entertainment Holdings, Inc., recently settled a discrimination suit filed by male employees who claimed sex discrimination in personnel decisions.  The settlement went to a class of male employees who claimed the employer failed to hire or transfer them into better paying server positions based on their gender.  The Court has required that the company enter into a Consent Decree and pay damages of $350,000 to the approximately 100 males, $10,000 to pay for advertisements to locate potential class members throughout the country, prepare gender neutral job descriptions, publish non-compliance at all facilities nationwide as well as in its employment applications, train management on Title VII gender discrimination, maintain applicant tracking logs and report to the EEOC on any complaints of discrimination.
LESSON: EQUAL OPPORTUNITY GENDER DISCRIMINATION - Although many civil rights laws were originally established to protect minorities and females, discrimination in employment decisions can occur toward males and non-minorities as well.  Even jobs that were traditionally female dominated positions must be kept open for males unless there is a bona fide occupational qualification (BFOQ) that requires that the position be filled by a female.  BFOQ positions are very rare; an example of such a qualification would be a female locker room attendant is required to be female.
ACTION PLAN: UPDATE JOB DESCRIPTIONS - In order to maintain more control over the personnel process, human resources and or senior management should periodically review and update job descriptions to ensure they are non-biased and actually relate to the job functions.  Also, managers should be surveyed for any changes in the job duties to be sure the descriptions are current.
