EEO UPDATE LETTER 1099
SETTLEMENT REACHED FOR FIRM THAT ADVERTISED POSITIONS TO ‘MALES ONLY’- The EEOC recently announced it had reached an agreement regarding a lawsuit brought against the Phoenix Suns, L.P. and Sports Magic Team, Inc. (SMT), an Orlando based sports entertainment firm.  The agency alleges that the companies advertised employment positions limiting applicants to “males with athletic ability and talent” only.  The positions were for the “Zoo Crew” that provides entertainment during basketball games such as shooting T-shirts into the crowd, half-time promotions, team mascot acts, and community events to promote the team.  The EEOC said the ‘male only’ advertisements ran in several newspapers in the Phoenix area.  The Phoenix Suns agreed to pay $104,500.00 to a former female employee and two other class members, strengthen its policy against gender discrimination, provide employees, supervisors and managers with EEO training, and to send a letter of apology to the charging party.
LESSON: ‘BONA FIDE OCCUPATIONAL QUALIFICATION’ REQUIRED- In order for a company to limit candidates to one gender, there must be a BFOQ for the job.  There are very few situations where sex can be a determining factor in the selection process.  One situation might be a restroom attendant or locker room monitor.  Additionally, beware of physical job requirements that on their face may not appear discriminatory, but may adversely affect a particular protected group.

ACTION PLAN: MONITOR ADVERTISEMENTS AND JOB DESCRIPTIONS- Review all job advertisements, both internal and external, to be sure they do not contain language that would deprive women or other protected group members of equal opportunity.  Also, periodically review job qualifications with the hiring managers and conduct employee surveys to be sure the duties in the job descriptions are accurate.
