EEO Consultants, Inc.  

From the desk of Cindy Mattson, eeoconsultants@eeoconsultants.com

· EEO & Sexual Harassment Prevention Training 

· On-Site, Online, Regularly Scheduled Webinars from our Website



· Affirmative Action Programs, OFCCP Compliance Reviews & Audits

EEO UPDATE 1131
EEO Consultants, Inc. can file your company's EEO-1 Report for as little as $500.  (Discounts provided for multiple facilities or renewal clients).  If you would like EEO Consultants, Inc. to file the report for your organization, simply provide us with the data on the attached spreadsheet for each covered facility and forward it to eeoconsultants@eeoconsultants.com.  If you have any questions regarding the filing, you may contact us at 954-832-0546.

 “All private employers with 100 or more employees, and or employers subject to Title VII who have fewer than 100 employees if the company is owned or affiliated with another company,” such that it legally constitutes a single organization with a total of 100 or more employees, as well as all federal contractors with 50 or more employees with contracts, subcontracts or purchase orders totaling $50,000 or more must file an EEO-1 Survey with the Joint Reporting Committee by SEPTEMBER 30, 2005.  Additionally, all banks and or credit unions acting as  depositories of Government funds in any amount, and financial institutions who are issuing and paying agents of U.S. Savings Bonds and Notes must also file this report.

*The foregoing excludes all State and local governments, primary and secondary school systems, institutions of higher education, Indian tribes and tax-exempt private membership clubs other than labor organizations.  However,“beginning with the 1993 survey year and biennially (every odd-numbered year), the EEOC has required all States and political jurisdictions with 100 or more employees, (FTE's), and a random selection of those with fewer than 100 FTE's, to file the EEO-4 Survey.  (No reports should be filed for establishments in Puerto Rico, the Virgin Islands or other American Protectorates.)
Additionally, federal contractors must also file the VETS-100 Report by September 30, 2005.  Contractors must report the total number of disabled veterans, other protected veterans, Armed Forces service medal veterans, and recently separated veterans as well as the total number of all current employees in each job category and at each hiring location.  “Any contractor (and subcontractor) is also required to list job openings with the appropriate employment service agency or the America's Job Bank. Contractors must also have a written affirmative action plan in place demonstrating non-discrimination policies for veterans and other covered groups.”
Some of our Clients

- New School University New York

- Pace University

- Stryker Corp. Medical Division 

- County of Los Angeles

- Verifone, Inc.

- Subway Restaurants

- Concurrent Computer Corporation

- Belkin Corporation

This article may be reproduced unedited in your company publication and may also be passed on to others.  Please cite the source as Cindy Mattson, President EEO Consultants, Inc. You may subscribe or unsubscribe to this list by writing "subscribe" or "unsubscribe" in the subject line and emailing to eeoconsultants@eeoconsultants.com . This article is not intended to be used as legal advice.  
Cindy Mattson, J.D., President 
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