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· Affirmative Action Programs
EEO UPDATE 1120:  US DEPARTMENT OF LABOR OFCCP PROPOSES REGULATIONS REQUIRING STATISTICAL ANALYSIS OF COMPENSATION SYSTEMS AND MULTIPLE REGRESSION ANALYSES
Problem:  Is your company analyzing its compensation system and pay practices applying a statistical methodology? According to the Federal Register published Tuesday, November 16, 2004, the Office of Federal Contract Compliance Programs, (OFCCP), has proposed guidelines for federal contractors on self evaluation of their compensation systems for discrimination against minorities and females.  The proposal will still allow employers to choose their own method of evaluation, however the method must evaluate "similarly situated" employees by race and sex, (similar content, responsibility, skill and qualifications), regardless of job title, grade, EEO-1 code etc.  Further, the employer must try to categorize employees in groups of at least 30 employees and include at least five incumbents that are male/female or minority/non-minority.  If there are not enough employees to separate into such groups, those employees will be eliminated from the statistical analysis and a non-statistical evaluation may be conducted.  The analyses must apply a statistical analysis and account for factors that affect pay such as "experience, education, performance, productivity, location etc."  For contractors with more than 250 employees, the statistical analysis must be a multiple regression analysis.  The analysis must include tests of statistical significance and the contractor must further investigate where disparities exist.  

Solution:   Update your Affirmative Action Program and include a compensation analysis.  Many employers have affirmative action programs that run on calendar year.  For those employers, 2005 US Census data is now required.  Additionally, due to the proposed regulations requiring a statistical analysis of compensation by similarly situated employees, employers are well advised to include a review of their compensation system by race and sex, including a statistical review.
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- State of Florida Dept of Transportation
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- McArthur Dairy

- Bank United
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-Verifone, Inc.
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